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We need YOUR data!
Conducting our own Prevailing Wage Rate Survey is a boon to our
industry. They prevent us from having to use wages from the DFW
area or Davis-Bacon wages. The past few years, we have had
abysmal responses from our members to our request for data.
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Collecting this data is time consuming, but necessary for your firm
and for our Chapter. We have a staff that is willing to take your data,
and compile it, and help us maintain ‘Central Texas’ wages on Central
Texas jobsites. This is one tool that will help us accurately portray the
true “prevailing wages” in our 8 county catchment area.
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We want to continue gathering wage rate information for the 01
April to 30 September 2016 time frame. Many folks find the Excel
sheet easier to fill in, but if you wish to have paper forms, please
simply print the forms found at www.CentexAGC.org/links
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We are not asking you to report on every trade that you have. Here is
a list of specific trades needed:

Rick Brophy
Legal Counsel
Staff
K. Paul Holt
President/CEO
kpaul@CentexAGC.org
Ginger Ritchison
Plan Room Manager
ginger@CentexAGC.org
Elaine Hobbs
Plan Room Assistant
Plans@CentexAGC.org
Lindsey Jacks
Safety Director
Safety@CentexAGC.org

Acoustical - Ceiling Installer
Trades for which we are
Carpentry - Carpenter
seeking data:
Concrete - Finisher/Mason Floor Covering - Installer/Soft
Concrete - Form Setter
Tile Setter
Drywall - Installer
HVAC-Duct Installer/Insulator
Electrician - Master
HVAC - Mechanic
Electrician - Journeyman
Ironworker - Structural
Electrician - Helper
Laborer - Unskilled
Equipment Operator - Heavy Lath & Plasterer - Helper
Equipment Operator - Light Lath & Plasterer - Lather

Masonry - Bricklayer
Masonry - Laborer
Masonry - Mason Tender
Painter
Plumber - Pipefitter
Plumber - Journeyman
Plumber - Master
Roofer - Skilled
Roofer - Laborer
Sheet Metal - Worker

www.CentexAGC.org
Proudly Serving Bell,
Bosque, Coryell, Falls,
Hamilton, Hill, Limestone
and McLennan counties.

Please help our CentexAGC Chapter support our individual members
by providing this data.

4500 West Waco Drive
Waco, Texas 76710-7047

Post Office Box 7398
Waco, Texas 76714-7398

254.772.5400 :Voice
254.772.5451 :Fax

Instructions for completion of the "Commercial Building Construction
Wage Rate" form for the following counties:
Bell
Bosque

Coryell
Falls

Hamilton
Hill

Limestone
McLennan

1.

Please Complete the Form in its Entirety--General Contractors, please list
subcontractors; Subcontractors, please give name of General Contractor.

2.

Wage rate data furnished should be based on the "peak payroll period (that
period during which you had the largest number of employees) during the
immediate past six months (April thru September of 2012).

3.

Complete one survey form for each "job site" (just skip a few line in
between each site) on which work was performed during the "peak payroll
period". Please feel free to duplicate the form, or request additional forms
from the Chapter Office (254.772.5400).

4.

You may also download the cover letter, instructions and Excel forms (that
can be printed) at www.CentexAGC.org/link

5.

Wage rate data furnished should be on a "job site" basis on which work was
performed during the "peak payroll period". For example: If an employee
worked on three (3) different job sites during the "peak payroll period", that
employee should be reported three (3) times--once for each job site.

6.

Please indicate the COUNTY in which the work was performed because
"Prevailing Wage Rates" are determined by counties.

7.

Provide the number of employees per craft and hourly rate for each on the
various projects worked during the "peak payroll period"--for example:
Laborers: # 1 @$ 7.50 ; # 4 @$ 9.50 ; # 3 @$ 12.00 ; etc.

8.

For Fringe Benefits, give the total amount of fringe benefits per employee
per hour--for example: $ 1.45/hour.

If you should have any questions, please feel free to contact Ginger or
Elaine at the Chapter office 254.772.5400

